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INTRODUCTION
The Con^pTQss of tho Uriited States on March 15t 19^2 enacted the
"Kaapowor Developaient and Training Act of 1$6Z" after finding that there
vas a critical need in many vital occupatiorial areas for more and better
qualified persoiinel. This shortage of trained personnel not only existed
in the professional and scientific categories but in the sesiiskilled ar*d
skilled labor categories as well. It became the I-Iation^s responsibility
to identify prospective labor shortages and reduce these shortages by the
training and educating of those uho were otherv/ise unqualified to fill
these positions.
The realization tiiat thousands of persons were becojiing unemployable
because of the obsolescence of previously employable skills also prompted
the enactment of the above mentioned bill. Relocation of industries,
automation and technological advancements, and foreign competition all
contributed to the gro-wing problem of uneii5>loyment. The estimated 7
million high school dropouts seeking entrance into the labor market during
the 19^0's was resulting in a Nation with a skilled labor market ar«d an
unskilled supply.
As stated in Title 1, Section 101 of the Manpower Development and
Training Act of 19^2, "It is therefore the purpose of this Act to require
the Federal Government to appraise the manpov;er requirements and resources
of the i'^ation, and to develop and apply the information and methods needed
to deal with the problems of unemployment resulting from automation and
technological changes and other types of persistent unemployment" (2, p. 2)
Administration responsibilities are being carried out by the
cooperative effort of the U.S. Department of Labor and the U.S.- Office of
Education (Department of Health, Bducatlon and V^elfare). In lova the
Employment Security Commission is responsible for the selection, testing
and counseling of prospective trainees while the State Department of
Public Instruction, Division of Vocational SUucation, is responsible for
the training of these persons. After training, persons are referred back
to the Enployment Security Commission for placement. Periodic post
training reports are also administered by the Saploynent Security Com
mission.
Training may be acquired through established vocational courses con-
ducted at a private or public school or vocational training may be con
ducted specifically for Manpower trainees. On-the-Job training nay also
be acquired but this study shall concern itself only with the classroom
training programs, i.e., institutional training programs.
The original act was amended in 19^5 to continue operation through
June 3^1 1969* Prior to July 1, 19o6, the Manpower programs received 100
per cent federal funds, but since that date there has been a matching of
10 per cent state or local funds, ilew guidelines also require that 65
per cent of the persons trained during Fiscal Year 196? will be disadvan-
taged, hardcore, unemployed youths and adxilts, while 35 per cent will be
persons training for emerging skill shortages.
As previously stated, the Iowa Employment Security Commission is
responsible for the selection, testing and counseling of prospective
trainees and is also responsible for the collection of post training re
ports. At the time of this study, the post training reports administered
three, six and twelve nonths after a person has completed training, are
being collected by local employment service offices and filed at the
Hesearch and Statistics Division of the Enployment Security Commission,
These reports are referred to as the MT-IO3 Post Training Reports. The
completed KT-IOI^s or the Characteristics of Trainees Reports are also
filed at this location. (See the appendix for examples of these forms.)
Prior to this investigation, only a limited amount of information
was taken from the >rr-103 forms and recorded. As far as the researcher
was able to ascertain this information has not been used or reported.
One purpose of this study was to compile the information reported on
the MT-101 and MT-IO3 forms into a readable and understandable report.
It is not the intention of the researcher to attempt an evaluation of the
Manpower program in Iowa since no basis of comparison or criteria for
evaluation has been established.. It is hoped, hox^ever, that by presenting
the information in a usable form that administrators of the training pro
grams will be able to see the net results of the program and make infer
ences relative to certain aspects of the program.
Another purpose of this investigation was to analyze the trainees who
completed an institutional training program imder the Manpower program
in Iowa prior to July 1, 1965- This analysis included characteristics
of the graduate, his enq^lo^anent history and follow-\ro information.
This study also attempted to determine factors, through the data
collected, which possibly affected employment success.
As indicated in the revievf of literature, no Iowa study was located
which parallels this investigation or vri:;ich makes use of the information
already available from trainees who have completed training. The re
searcher was approached by the training administrators with the problem
of being unable to use the information as presently available. This study
is an attempt, therefore, at putting to use information which prior to
this study was not usable.
REVIEW OF LITSRATURS
A search for literature directly related to the problem under in
vestigation was conducted, Lfo study was found that paralleled the one
under investigation. That is, no study at the state level for any state
program or for the state of Iowa was located. Several studies were
located which were related to specific aspects of the Manpower program
but these were generally not significant to this study.
A letter to the Office of Idanpower, Automation and Training, U.S.
Department of Labor, resulted in the receipt of a complete set of the
Manpower Evaliiation Reports, Information which related directly to this
study was obtained only from these reports.
A report by Hepler (12) in 19^3 evaluates the extent to irfiich train
ing programs are meeting the need for marketable skills among disadvan-
taged groups, persons who are markedly disadvantaged in the competition
for available jobs because of certain personal characteristics or lack of
suitable work skills. The report was primarily concerned with groups such
as the untrained, minority-group youth; older, undereducated workers; etc.
Evaltiations of the effectiveness of the institutional training pro
grams focused on the characteristics of the trainees, in con^arison with
the distribution of the same characteristics of the total unemployed
group.
A summary of the findings was;
1• The trainee group as a whole tends to be younger and better
educated than the total jobless group, although the long-term un
employed have a greater representation among the trainees than their
proportion of all unemployed.
2, About 19 per cent of the JO,650 persons enrolled in KDTA
training programs to the end of June I963 were between 19 and 21
years of age. This is considerably higher than the proportion of
this age among the unemployed.
3. Teenagers under 19 years of age accounted for only six per
cent of the trainees but accounted for 16 per cent of all unemployed.
Vlhile about half of all unen^jloyed persons under 23 years
of age had not completed high school, two out of three in this age
group enrolled in MDTA training had a high school diploma.
5. About 13 per cent of all unemployed in 1962 who had been
jobless for 15 vreeks or more were young people under the age of 20.
By comparison, about ^ per cent of the total number of long-term
unonployed enrolled in MDTA courses were under 19 years of age.
6. The unemployed ^5 years of age and over comprise nearly 30
per cent of all jobless workers, only 11 per cent of the persons
enrolled in MDTA courses come from this age group*
7. About half of the older workers enrolled for training had
education below the high school level, although 76 per cent of the
unemployed in this age group had less than a high school education.
One-third of all unemployed workers failed to finish eight grades of
schooling, only 7 per cent of the trainees were drawn from this
group.
8. The proportion of handicapped MDTA trainees is less than
their representation among the total unemployed; 7.5 per cent of
MDTA trainees are in the handicapped group as compared with 12 per
cent unemployed reported by the U.S. Public Health Service*
9- Ti-ienty per cent of all unemployed had completed fewer than
eight years of school. Underlining the need for a minisiun education
al background is the fact that only three per cent of KDTA trainees
have been drawn ffom this group.
10. High school graduates are being selected for training at a
rate nearly double their proportion among all unemployed.
Hepler stated in summary (12, p. 5) that even though serious efforts
have been made to assist groups with the greatest need for training and
employment, employer requirements have taken precedence. Thus, the trainee
group as a whole tends to be yoimger and better educated than the total
Jobless groi^j, although the long-term unerq)loyed have a greater represen
tation among the trainees than their proportion of all unemployed.
Wood (11) reported in "Occupational Training of Women Under the Man
power Development and Training Act", the extent to which programs are
meeting the needs of linec^jloyed tromen. This study reiterates what Kepler's
findings point out; that the trainees are not always representative of the
total unemployed group. >Iany of these differences were easily explained
by pointing out that a prospective trainee's occupational choices and
training opportunities are greatly limited by a lower level of educational
achievement. Saployer demands also accotint for many of the differences
between the trainee group and the total unemployed female groip.
A summary of findings concerning employment after training was:
1. Of the 11,000 women completing training in 1962 and I963,
8more than two-thirds (68 per cent) of these previously tinemployed or
xinderec^loyed women had obtained Jobs by the end of 19^3, mostly in
jobs related to their training.
2. The women receiving training in the professional, semi-
professional, technical and service categories had a relatively high
employment rate (72 - 73 pei* cent). Clerical and sales trainees had
an employment rate of 67 - 68 per cent while the semiskilled category
had the lowest rate (62 - 63 per cent),
3* The younger trainees and those who had been uneir^sloyed for
relatively short periods found jobs somewhat more readily than women
in older age groups or women with more prolonged periods of jobless
ness.
In 1965» Quinlan (3) reported on the graduates of a research and
demonstration project conducted at Norfolk, Virginia. The Norfolk Project
was one of the earliest programs in which disadvantaged persons had been
trained under the Manpower program. The project trained approximately
100 males, all l^egroes, in five occupational areas. The training included
remedial education as well as instruction that would heilp the graduates
obtain and hold jobs.
A summary of the graduate characteristics was;
1, The mean age of graduates was 30-7 years. Kore than half
of the trainees fell into the 21- to 29-year age category. Problems
in placement were not anticipated to be too great because most of
the graduates were in the "prime" working age groxip.
2. The graduates of the program generally had a tenth grade
education or better. Almost one-third of the graduates had 12 or
more years of school, a higher educational level than was anticipated.
The average grade coiqjleted by the graduates was 10,^.
3. Job histories generally showed intermittent periods of
unemployment. For the most part their employment had been in low-
skill, poorly paid jobs.
The duration of unemployment immediately prior to training
for graduates of the program was not lengthy. Sixty-one per cent of
the graduates had been unemployed less than 15 weeks irfiile 19 per
cent fell into the very long-term unemployed category (Z? weeks or
more).
A summary of the conclusions was:
1• The en^loyment rate cumulative over the year following com
pletion of training for training-related jobs was a high 99 per cent
compared with 72 per cent for trainees who completed regular MDTA
institutional courses.
2. At the time of evaluation, 89 per cent of the graduates
were employed with ^1 per cent of them having training-related jobs.
Quinlan (3, p. 24) summarized the report when he said:
One of the principal areas of success of this program has been
the ability of several of the graduates to break out of the cycle of
low-skill, low-pay Jobs that previously characterised many of these
persons and to obtain and hold permanent, well-paid jobs (^uch as
those at the automobile assembly plant).
At the end of the year follovring graduation, some of the
trainees became unemployed and fewer were ^jorking in training-related
jobs. Post training counseling and other services and continuing
follow-up of the trainees to assist further with job adjusiaaent
appear to be necessary.
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In the January, 19^7. issue of the "Biucational Bulletin" (1, p. 3)
it was reported that through December 31» 19o5 Iowa had 2,701 enrollments
and ^,kZ'\ completions- Of these, 95-2 per cent had obtained employment
and 83.8 per cent were still employed as of the last contact. This ranks
Iowa third among all states in the number of institutional trainees
securing employment through the l-Ianpower Developr.ent and Training Act.
This compares to Montana with 96.3 per cent obtaining employment.
Summary
In examining the literature reviewed, it would appear thai; the
relatively high employment rate for all trainees would be a definite in
dicator of program success. The fact that the placement record has been
good for the disadvantaged, the older trainees and for those with extremely
long periods of joblessness is a measure of solid achievement in aiding
disadvantaged workers. It is an indication that carefully planned train
ing, along with proper guidance and selection techniques, can open the
door to many who previously had little chance of obtaining and holding
jobs.
The studies also pointed out that even though the programs have
generally been successful and there has been a serious attenpt to help
those with the greatest need for help, the trainee group has not been
truly representative of the total unemployiient picture. Ehployer require
ments have taken precedent which results in a younger and better educated
training group.
It was also indicated that even though employment rates are high
11
ixajiediately folloidjig the training program, this rate drops off. A higher
degree of counseling and a more thorough dissemination of occupational
information was suggested as a possible solution to the problem of poor
job or occupational training selection.
Reali2±ng the Manpower program is still relatively new, most authors
and researchers spoke highly of the program and considered the results
to this point greatly successful. The shortcomings which exist appear
to be fewer than normally expected* Only through constant investigation,
re-evaluation and refinement can the program continue to grow and main
tain the same level of success that it has experienced during its formative
years.
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PROCEDURE
The analysis of the MDTA program in Iowa includes all regular in
stitution program trainees who completed a training project in Iowa,
prior to Jiily 1, 19^5- This date was selected because a complete file
was available regarding each trainee who completed a project between the
tame of the program's inception in Iowa and tlie selected cut-off date.
Files on trainees who completed a project after July 1, 19o5 did not
contain all post training reports due to the time lapse between the com
pleting of the twelve month report and the filing of the report at the
Eto5>loynent Security Commission or because the twelve raonth point after
training had not been reached. The time period covered by this investi
gation includes 1002 trainees. It should be understood that many trainees
nay be employed prior to the established ending date for a particular
project. These trainees are excluded from this study because regular
follov;-up reports are not available for these individuals.
Inforaation concerning each trainee was obtained from the Character
istics of Trainees report and the three Post Training Reports, hereafter
referred to as the MT-101 and KT-103 reports respectively. Complete
MT-101 reports were avai3^ble for all trainees wiiile some MT-IO3 reports
were not coDQ^leted because trainees could not be located. K.gures showing
percentage of return on the MT-IO3 reports are located in Table 32,
page 62.
The information obtained from the KT-101 reports is listed below.
1. Occupational training area
2. Location of training project
13
3- Snployment service ofrice making referral for training
Age of trainee at end of training period
5- Sex
6. Whether or not trainee was handicapped
7. Marital status of trainee at time of training
8. ^^ether or not trainee was head of household
9. Whether or not trainee was considered primary wage earner
10, Number of dependents
11. Education level completed prior to training
12- Tears spent in gainful employment
13* Consecutive weeks unemployed prior to training
Unemployment insurance status
15» Public assistance status
An I-rr-103 report was sent to each trainee three, six and twelve
months after training. Xhe information obtained from these reports was
the same for each with the exception of the last itan, vriiich was obtained
only from the twelve month report. The information obtained is listed
below.
1. Labor status at time of report
2. Hourly wage (if employed)
3. Whether or not job is related to training
if. Whether or not training was useful in obtaining present
job
5. How present job was obtained
6. Whether or not trainee moved 50 miles or more to obtain job
14
7. Nutaber of jobs held lasting 30 days ®ore
The files of all 1002 trainees were examined and the information
needed was coded and placed on code sheets. The coded information was
then transferred to punched cards and processed. Selected results were
tabulated and developed into tables and charts for further investigation.
A list of definitions of terns used in this study is located on
page do of the appendix.
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FINDIIJGS
The purpose of this study was to present a detailed descriptive
analysis of the Kanpo^^rer trainees by compiling information previously
collected on the MT-101 and MT-IO3 forms into a readable and understandable
report. An attempt was also made at deteraiining factors which possibly
affected employment success. The findings reported were based on data
collected from the above mentioned forms* These forms had been compiled
on 1002 graduates of the Manpower program in Iowa.
The report of the findings was arranged into three groupings. The
first section includes general characteristics of the trainees at the
time of their training program. The second section reports the employment
status of the trainees three, six or twelve months after training and the
characteristics of those unemployed twelve months after training. The
last section r^orts findings on placement, trainee mobility and follow-
xt^ results*
General Characteristics
Information was obtained on every trainee vho completed an institu
tional training program prior to July 1, 1965- This gave the investigator
a trainee population of 1002 men and women. The classifications used were
generally as they appeared on the MT-101 form. Adjustments or variations
are noted where appropriate.
The data in Table 1 indicated the age of those trainees completing
a training program. The ages were adjusted to coincide with the end of
the training period. The MT-101 forms indicated the age upon entry into
16
Table 1• Aqq of graduates at end of training period by sex
Male Fcniale Both
Age n P n n
Less than 19 31 4.5 50 15-9 81 8.1
19 to 21 169 24.6 92 29.2 261 26.0
22 to 44 404 58.8 117 37.2 521 52,0
45 and over 83 12.1 56 17-7 139 13.9
Total 687 100.0 315 100,0 1002 100.0
the progrsci. Since the different programs varied considerably in length
it was felt that date of re-entry into the labor force was more appro
priate for the purpose of coraparison.
It was found that of those trainees corroleting a training program,
81 or 8.1 per cent were less than 19 years of age. For the old.er age
group, 139 or 13«9 per cent of the trainees were 45 years of age or older.
Sight of the occupational training areas had at least 40 trainees
as indicated by the data in Table 2, "Two of these eight categories,
namely the sewing machine operator and key punch operator, indicated a
marked difference from the total trainee age distribution. Forty-tliree
per cent of the sei-dng machine operator trainees were 45 years of age or
older. This was easily explained by the fact that the program was estab
lished in a small community to satisfy an eir5)loyment need in that im
mediate area. The available labor force was primarily composed of married
females in the '45 and over' age group.
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The key punch operator group was heavily weighted by the younger age
group with 79-0 per cent under the age of 22. Only ^2 or 31*0 per cent
of this group were 22 years of age or older.
Table 2« Age of graduates at end of training project by occupational
training area
Training
area
Loss
than 19
n ^
19
n
to 21 22
n
to ^ and
n
45
I over Total
N
^pliance
repairman m 1 12.5 7 87.5 8
Auto body
repairman 1 3-3 7 23.3 20 66.7 2 6.7 30
Auto mechanic 5 ^3 38.^ 52 46,^ 12 10.7 112
Beauty
operator 1 33.3 .. - 2 66.7 - - 3
Clerk,
general 4 10.0 6 15.0 20 50.0 10 25.0 40
I^aftsman 2 5.^ 7 18.9 27 73.0 1 2.7 37
Farmhand - - 1J^ 23.0 ^5 73.8 2 3.2 61
Key punch
operator 37 27-2 57 ^1.8 29 .if 2 1.6 136
Machine
operator •5 8.5 11 18.6 30 50.8 13 22.1 59
Keat cutter - m 2 5.7 19 5^-3 1^ 40.0 35
Nurse,
practical - - 8 30.8 11 ^1-2.3 7 26.9 26
Prograrcmer 8 3^.8 15 65.2 23
18
Table 2 (Continued)
Training
area
Less
than 19
n ^
1?
n
to 21 22 to 44
n
45
and over
n $
Total
N
Salesperson,
general 3 3-0 25 25.0 47 47.0 25 25.0 100
Sewing machine
operator 5 ll.if 5 11.4 15 34.1 19 43.1
Stenographer - - 10 33.3 15 50.0 5 16.7 30
TV service
and repairman 1 3.1 k 12.5 26 81.3 1 3.1 32
t^holsterer - - 4 33.3 8 66.7 - - 12
Vfaitress 25.0 1 6.2 9 56.2 2 12.5 16
Welder 13 6.6 ii9 24.7 119 60.1 17 8.6 198
Total 81 8.1 261 26.0 521 52,0 139 13.9 1002
The information as presented in Table 3 indicated that only t\JO per
cent of the graduates had C0R5>leted less than eighth grade while 5^ per
cent had a high school education. Only 71 or 22.5 per cent of the female
graduates had not completed high school as compared to 30^ or ^.2 per
cent of the male graduates.
Fifty-nine or 18.7 per cent of the female graduates had dropped out
of high school during grades 10, 11 or 12. One hundred ninety-seven or
23.6 per cent of the male graduates dropped out of school during that
same period.
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Table 3* Educational attainment of graduates by sex
Grade level Male Female Both
n n n iS
Under. 8 18 2.6 1 0.3 19 2.0
8 89 13.6 11 3.5 100 10.0
9 to 11 197 23.6 59 18.7 256 25.5
12 337 ^,1 225 71.5 562 56.0
Over 12 h6 6.7 19 6.0 65 6.5
Total 687 100.0 315 100.0 1002 100.0
Table Number of dependents reported at beginning of training by
male and female trainees
Number of J'lale Female Both
dependents n n n
None 187 27.2 226 71.7 41.3
1 to 2 250 36.i^ 55 17.5 305 30A
3 to 167 25 7.9 192 19.1
5 or more 83 12.1 9 2-9 92 9.2
Total 687 100.0 315 100.0 1002 100.0
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Table 5, Marital status of graduates at beginning of training by sex
Male Female Both
tiarital status n n n
Single 187 27.2 131 41.6 318 31.7
Married 482 70.2 103 32.7 585 53.4
Other (divorced,
widowed, etc.) 18 2.6 81 25.7 99 9.9
Total 687 100.0 315 100.0 1002 100,0
The data in Tables ^ and 5 indicated that 70 per cent of the male
trainees are married and over 3^ pei* cent have three or more dependents.
It also showed that one-fourth of the female trainees were divorced,
widowed or separated and that per cent were unmarried. Seventy-two
per cent of the woraen traijiees reported no dependents.
Table 6. Handicapped persons as a percentage of graduates by sex
Handicapped
Yes
No
Total
Male
n
115 16.6
572 83.J^
687 100.0
Female
.0n
29 9.2
286 90-3
315 100.0
Both
n
144
858
1002
14.4
85.6
100.0
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Sixteen and six-tenths per cent of male trainees and 1^.4 per cent
of all trainees were classified as handicapped according to the data
presented in Table 6. This appeared favorable to the percentage of
handicapped persons azoong the unemployed as reported by the U.S. Public
Health Service ixi 1963*
Table 7. Years of gainful employment prior to training by sex
Tears of gainful Male Female Both
employment n n n
Less than 3 129 18.8 183 58.1 312 31.2
3 to 9 301 if3.8 9^ 29.8 385 39.^^
10 and more 257 37.^ 38 12.1 295 29.^
Total 687 100.0 315 100.0 1002 100.0
The data in Table 7 indicated that 29*^ per cent of the trainees had
10 or more years of gainful employment prior to training. The high pro
portion of female trainees (58«1 per cent) as compared to the 18.8 per
cent of male trainees who had less than three years of gainful employment
was not une^tpected since a female's eoqployment is often intermittent due
to marriage and family.
The long-term unemployed were classified as those unemployed 15 weeks
or more. The data presented in Table 8 indicated 187 or 27.2 per cent of
the male trainees fell into this category as compared to 166 or 52.7 per
cent of the females. Three hundred fifty-three or 35*3 P®!* cent of the
22
Table 8. Doration of unemployment of graduates immediately prior to
training by sex
Duration of Male Female Both
unemployment n n i n
Under 5 weeks 310 i^5-2 96 30.5 1^06 40.5
5 to weeks 190 27-6 53 16.8 2if3 24.2
15 to 26 weeks 97 5^ 17.2 151 15.1
2? to 52 weeks 59 8.6 25 7.9 8^ 8.4
Over 52 weeks 31 ^.5 87 27.6 118 11.8
Total 637 100.0 315 100.0 1002 100.0
total trainee group could be classified as long-term unemployed.
The information presented in Table 9 summarizes those characteristics
already discussed and includes unemployment insurance status, public
assistance status and whether or not trainees were classified as 'head
of household' or 'primary wage earner' at the time of their referral to
the program,
A trainee's classification as to unemployment insurance claimant or
public assistance recipient was based on the claimant roll at the time
the referral was made. An individual may have been on either roll one
day or one month prior to the referral and this would not have been in
dicated on the MT-101,
V.'hen a person was considered the primary wage earner he was usually
classified as the head of the household. This was indicated by the
23
similarity in distribution.
Table 9- Characteristics of trainees at beginning of training program
Characteristic Nuniber Per cent
Age
Less than 19 ^2 S.2
19 to 21 248 24.7
22 to 44 531 53.0
45 and over 141 14.1
Sex
Male 68? 68.6
Female 315 31-^
Handicapped
res 144 14.4
No 858 85-6
Marital status
Single 328 31*7
Harried $86 58.5
Other 93 9-8
Priir.ary wage earner
Yes 679 67.7
No 323 32-3
Head of household
Yes 590 58.9
No 412 41-1
Number of dependents
0 414 41.3
1 to 2 305 30.4
3 to 4 191 19-1
5 or more 92 9.2
Educational attainment
Under 8 19 1.9
8 100 10.0
9 to 11 256 25.5
12 561 56,0
Over 12 66 6.6
2^
Table 9 (Continued)
Charac teristic HuBiber Per cent
Years of gainful employment
Less than 3 311 3U1
3 to 9 395 39.^
10 or more 296 29.5
Duration of unenployment
i^0.6Under 5 weeks 40?
5 to weeks 2^3 2-^.2
15 to 26 weeks 150 15.0
27 to 52 weeks 8i|' 8.4
Over 52 weeks 118 1U8
Unemployment insiirance claimant
Yes 118 18.8
No Slii- 81.2
Public assistance recipient
Yes 61 6.1
No 99^ 93.9
ihplojnsient Status
The following tables were developed by using the data from the foHow-
reports (MT-I03 forms) sent out to each graduate three, six and tvrelve
months after they completed the training program. Kost tables illustrate
the number of trainees x^ho graduated in a respective category and the
number of trainees who actually returned the follow-up reoort. These J
two figures cannot be used to indicate percentage of questionnaires re
turned since the KT-IO3 was not used during the initial phases of the
program* Consequently some graduates only received a six month and/or
25
a "twelve month questionnaire. Table 32 in the third section of the
findings presents the results of the various questionnaire mailings.
Tables 10, 11 and 12 illustrate the employment status of those grad
uates by sex who returned the KT-103 forms three, six and twelve months
after their training program was completed. The columns titled 'employed',
'unemployed* azvi 'not in labor force' were the responses used on the
questionnaire. The last column on the right was coii[5)il©d using only those
graduates who indicated that they were in the labor force at the time the
questionnaire was being filled out.
The data in Table 10 indicated that male graduates 21 years of age
or less ejqjerienced less difficulty in obtaining employment than those ^5
and over. At the time of the three month report 93 psi* cent of the younger
group were employed as compared to 69.6 per cent of the older group. This
difference became less by the time of the six and twelve month reports.
The last report indicated an unemployment rate of only three per cent for
the males 21 years or less and an unemployment rate of 10.1 per cent for
the groi:^ ^5 ^d older*
Twelve months after training the female graduates ^5 and older had a
higher employment rate than those 21 years of age and younger. The data
in Table 11 indicated that 93-2 per cent of the older group in the labor
force were employed one year after training compared to 90*0 per cent for
the younger group. This difference was greater for the three and six
month periods but the number of graduates returning a report was quite
small for the older age group, thus no comparison was made.
Forty-two or 13*2 per cent of all females reporting twelve months
Table 10* Biployment status of male graduates three, six and twelve
months after training by age
l''rr-103 Number of Number of
report period A^e graduates responses
months years
3 Less than 19 31 15
19 to 21 169 85
22 to W W 198
45 and older 83 50
Total 68? 348
6 Less than 19 31 25
19 to 21 169 116
22 to 44 404 282
45 and older 83 67
Total 687 490
12 Less than 19 31 24
19 to 21 169 129
22 to 44 404 290
45 and older 83 66
Total 687 509
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Elirolo.ved Uneraoloyed
n ^
Kot
labor
n
in
force
Si5)loynent rate of
those in labor force
p
IJIJ. 93.3 0 - 1 6.7 100.0
63 80.0 6 7.1 11 12.9 91.9
165 83.3 24- 12.1 9 4,6 86.4
32 6i;-.0 14 28.0 4 3.0 69.6
279 80.2 12.6 25 7.2 86.4
21 84.0 1 4.0 3 12.0 95.5
100 86.2 6 5.2 10 8.6 94,3
251 89-0 25 8.9 6 2.1 90.9
5^ 80.7 9 13.4 4 5.9 85.7
^1-26 86.9 41 8.4 23 ^-7 91-2
20 0 - 4 16.6 100.0
113 87.6 4 3-1 12 9.3 96.6
263 90.7 16 5.5 11 3-8 94.3
53 80.3 6 9.1 7 10.6 89.9
83.2 26 5-1 3^ 6.7 94.6
Table 11. Ehplo^mient status of female graduates three, six and twelve
months after training by age
KT-IO3 Number of Number of
report period graduates responses
months years
3 Less than 19 50 23
19 to 21 92 2k
22 to 44 117 50
4-5 and over -56 ,20
Total 315 117
6 Less than 19 50 29
19 to 21 92 51
22 to 44 117 75
45 and over 5^ 29
Total 315 1S4
12 Less than 19 50 39
19 to 21 92 67
22 to 44 117 104.
4-5 and over 5^ 54-
Total 315 264
29
Not in ihployinent rate of
Brnoloyed Uneraployed labor force those in labor force
n ^ n $5 n ^
17 ' 73.9 if 17.-4' 2 8.7 81.0
19 79-2 .5 20.8 0 - 79.2
37 7^-0 8 16.0 5 10.0 82.2
16 80.0 1 5.0 3 15.0 9^.1
89 76.1 18 15-4 10 8.5 83.2
20 69.0 8 27.6 1 71.5
3^ 66.7 12 23.6 5 9.8 73.9
60 80.0 10 13.3 5 6.7 85.7
21 72.^4- 5 17.3 3 10.3 80.8
135 73-4 35 19.0 lif 7.6 79-4
30 76.9 k 10.3 5 12.8 83.2
51 76.1 5 7.5 11 16,ij- 91.1
78 75.0 13.5 12 11.5 84.8
41 75.9 6 11.1 7 13.0 93.2
200 75-8 29 11.0 35 13.2 87.4
Table 12, Briployment status of male and female graduates three, six
and twelve months after training by age
HT-IO3
report period
months
12
A^e
years
Less than 19
19 to 21
22 to ^
45 and over
Total
Less than 19
19 to 21
22 to ^
^5 and over
Total
Less than 19
19 to 21
22 to
^5 and over
Total
Number of
graduates
81
261
521
139
1002
81
261
521
139
1002
81
261
521
139
1002
Number of
responses
33
109
2m
70
^5
5^
16?
357
96
674
63
196
39^
120
773
31
Snoloyed Unaiioloyed
Not
labor
in
force
Enploynent rate of
those in labor force
n i n cJp n i $
31 ' 81.6 4 10.5 3 7.9 88.6
87 79.8 11 10.6 11 10.6 88.8
202 81.5 ' 32 12.9 14 5.6 86.3
liQ 68.6 15 21.4 7 10.0 76.2
368 79.1 62 13-3 35 7.6 85.6
41 75-9 9 16.7 4 7.4 82.0
134 80.2 18 10.8 15 9.0 88.2
311 87.1 35 9.8 11 3.1 89.9
75 78.2 14 14.5 7 7.3 84.3
561 83.2 76 11-3 37 5.5 88.0
50 79.4 4 6.4 9 14.2 92.6
83-7 9 4.6 23 11.7 94.8
86.5 30 7.6 23 5.9 91.9
9^ 78.3 12 10.0 14 11.7 88.7
6^9 84.0 55 7.1 69 8.9 92.3
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after training did not consider themsolves in the labor force. On!ly 6,7
per cent of all males reporting twelve months after training placed
themselves in this category.
Table 12 presents the male and female data as one group. Most of
the items discussed after the t;«> preceding tables were reflected in this
table. It was inferred, however, that younger trainees generally found
employment more quickly than did the older trainees.
The education level attained pri^r to training apparently had an
influence on employment success after training. The difference in em
ployment status twelve months after training, as indicated in Table 13,
was not as marked between the low and high educational attainment groins
as was expected- Those graduates in the labor force with at least a high
school diploma had an unemployment rate of 6.5 per cent. Those with an
eighth grade education or less had an unemployment rate of 11.3 per cent.
In the female group the number of graduates vath less than nine
grades of schooling was only 12 so no comparison was made. It was inter
esting to note, however, that of the 55 female graduates with less than
a high school diploma 13 or 23«6 per cent were not in the labor force
twelve months after training as compared to 10,5 per cent of those females
reporting that had at least completed twelfth grade.
Males reporting twelve months after training that had completed
eighth grade or less experienced an unemployment rate of 10,3 per cent
while those males reporting that had at least coi::5>leted high school had
an unemployment rate of per cent.
Table 13« lihployment status 12 months after training by sex and
educational attainment
Sex and educational attainment
>!ale
tMer 8
8
9 to 11
12
Over 12
Female
I&ider 8
8
9 to 11
12
Oer 12
Both
Under 8
8
9 to 11
12
Over 12
Number of
graduates
68?
18
89
197
337
k6
315
1
11
59
225
19
1002
19
100
256
562
65
Number of
responses
509
12
6^
137
259
37
264
1
9
^5
192
17
773
13
73
182
^51
5^
Snoloved line:•^riloyeil
Not
labor
in
force
Eir^loyment rate of
those in labor force
n n • ' n p
" 88.2 26 5.1 34 6.7 94.6
9 75.0 2 16,7 1 8.3 81.8
56 87.5 5 7-8 3 4.7 91.8
12i> 90.5 ? 5.1 6 4.4 94.7
227 87.6 10 3.9 22 8.5 95-8
33 89.2 2 5.4 2 5.4 94.2
200 75.7 29 11.0 35 13.3 87.4
0 - 1 100.0 0 - 00.0
6 66.7 1 11.1 2 22.2 85.8
25 55.6 9 20.0 11 24.4 • 73.5
156 81.3 16 8.3 20 10.4 90.8
13 76.4 2 11.8 2 11.8 86.7
649 8/^.0 55 7.1 69 8.9 92.3
9 69.2 3 23,1 1 7-7 75.0
62 8i^.9 6 8.2 5 6.9 91.2
1/19 81.9 16 8.8 17 9.3 90.3
383 84.9 26 5.8 42 9-3 93.5
85.2 4 7.4 4 7.4 92.0
Table 1^. Ehployment status for those contacted and in the labor force
3 months
Training area Snployed Unemoloyed Total
n i<) n ^
Appliance repairman 7 87.5 1 12.5 8
Auto body repairman 21 95.^ 1 4.6 22
Auto mechanic 52 88.1 7 11.9
59a
Beauty operator 1 100.0 - - 1
Clerk, general 26 83.9 5 16.1 31
Draftsman 20 90.9 2 9.1 22^
Farmhand 19 79.2 5 20.8 2-4-^
Key punch operator 30 75.0 10 25.0 40^
Machine operator 25 73.5 9 26.5
3i^a
Meat cutter 26 83.9 5 16.1 31
I^se« practical 7 100.0 - - 7^
Programmer 17 100.0 - m 17
Salesperson, general 3 75.0 1 25.0
Sewing machine operator No reports on file
Stenographer 18 90.0 2 10.0 20^
TV service and repairman 20 87.0 3 13.0 23
Upholsterer No reports on file
Waitress 11 78.6 3 21.^ 14
Welder 65 89.0 8 11.0
73a
Total 368 85.6 62 430^
^Post training reports were not administered to all trainees.
Bnplpyed
n
6 months
Unen-oloyed
n
Total
36
12 months
Snployed Unemployed
n ii n ^9
Total
6 . 75.0 2 25.0 8 5 100.0 - - 5
22 95.7 1 ^.3 23 17 89.5 2 10.5 19
81 90.0 9 10.0 90 79 96.3 3 3.7 82
2 66.7 1 33.3 3 2 100.0 - •• 2
26 86.7 13.3 30 26 86.7 k 13.3 30
29 87.9 12.1 33 29 96.7 1 3.3 30
28 87.5 12.5 32^ 21 87-5 3 12.5 24
50 69.ii. 22 30.6 72^ 71 81.6 16 IS.ii- 87
^7 90.i+ 5 9.6 52 47 95.9 2 J^.1 49
26 92.9 2 7.1 28 22 91.7 2 8.3 2^'
26 100.0 - - 26 214- 96.0 1 4.0 26
21 100.0 - - 21 19 100.0 - - 19
51 100.0 - - 51^ 72 92.3 6 7.7 78
reports on Tile 26 83.9 5 6.1 31
19 95.0 1 5.0 20^ 26 88.9 1 11.1 27
23 100.0 - - 23 17 100.0 - - 17
No reports on file 11 100.0 - - 11
13 100.0 - - 13 8 80.0 2 20.0 10
127 100.0 - - 127^ 127 9^.8 7 5.2 134
561 38.1 76 11.9 637^ 6!+9 92.2 55 7.8 70^^-
37
As tho data in Table indicated, the unemployment rate 12 months
after training dropped in 12 of the 19 occupational training areas. 15ie
overall unemployment rate dropped from 1^.^ per cent to 7,8 per cent by
the 12 month report period. It should be noted that those totals accom
panied by a superscript 'a' are generaiLly smaller because three and six
month reports were not sent to graduates of several of the first HDTA
projects.
All occupations having an unen^jloyment rate of greater than 10 per
cent as indicated by the 12 month report had 30 or less responses ex
cept for the key punch operator group. This group had 8? responses and
an unemployment rate of 18,4 per cent. The six month follow-up report
received 72 responses and indicated an unemployment rate of ^0,6 per cent.
The automobile mechanic group had the lowest unemployment rate of all
occupations having more than 30 responses to the 12 month report. Only
three or 3*7 por cent of the 82 responding graduates were unemployed 12
iQonths after training.
A con^arison of wages of those en^loyed three, six and twelve months
after training was made with some reservations. Tables 15i 16 and 17 were
prepared to indicate wages earned rather than to determine whether train
ing programs in respective occupations were successes or failures.
The columns titled 'other' include those grad\iates vho were salaried,
self-employed, on a commission or some other pay arrangement other than
on an hourly basis. Some individuals responded to the questionnaires but
did not give any indication of wage. These individuals are included in
the column titled ^infonoation not available' (XNA). It should also be
Table 15. Hourly wage of those eaiployed 3 months after training by
occupational training area
Gaining area
1,00
n
or less 1.01
n
to 1.50 1.51
n
to 2.00
i
Appliance repairman - - 3 3 42.8
Auto body repairman - - h 19.0 3 14.3
Auto mechanic 3 5.8 28 53.8 10 19.2
Beauty operator - - 1 100.0 - -
Clerk, general 2 7.7 21 80.0 2 7.7
Craftsman - - 1 5.0 9 45.0
Farmhand 9 ^7.3 7 36.8 - -
Key punch operator ii. 13.3 12 40.0 9 30.0
Machine operator 1 1 i+.O 8 32.0
Keat cutter - - 12 ^.2 8 30.8
tose, practical - - 3 42.8 4 57.2
Programmer - - - - 1 5.8
Salesperson, general 1 33.3 1 33.3 -• -
Se^dng machine operator reports on file
Stenographer 1 5.6 15 83.3 2 11.1
TV service and repair 1 5.0 6 30.0 8 40.0
Upholsterer Ito reports on file
Waitress 10 90.9 1 9.1 - -
Welder 1 1.5 12 18.5 21 32.3
Total 33 9.0 128 3^.8 88 23.9
^Post training reports were not administered to all trainees
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2.01 to 2.50 More than 2.50 Other INA Total
n n 5^ n n
- - 1 - - - - 7
2 9.5 3 14.3 9 42.9 - - 21
5 9.6 3 5.8 1 1.9 2 3.9 52^
1
261 3.8 «.
7 35.0 2 10.0 - _ 1 5.0 20^
1 5.3 1 5.3 1 5.3 — - 19^
2 6.7 1 3.3 - - 2 6.7 30^
7 28.0 6 24.0 m - 2 8.0 25^
3 11.5 2 7.7 - — 1 3.8 26
7^
8 47.1 6 35.3
1 33.3
2 11.8 17
3^
Ko reports on file
«•
- - - - - - - 18^
3 15.0 2 10.0 - - - - 20
^ reports on file
- - - - - - - - 11
21 32.3 8 12.3 - - 2 3.1 65^
60 16.3 35 9.5 12 3.3 12 3.3
CO
Table l6. Hourly wage of those employed 6 months after training by
occupational training area
Training area
1.00 or less 1.01 to 1.50 1.51
s
ro
•
o
o
n n i n
Appliance repairman 1 16.7 2 33.3 2 33.3
Auto body repainriAn - - 3 13.6 4 18.2
Auto mechanic 5 6.2 23 28./+ 23 28.if
Beau-^ operator 1 50.0 1 50.0 - -
Clerk, general 2 7.7 21 80.0 2 7.7
Lraftsnan - - 1 3.5 9 31.0
Farmhand 9 32.2 50.0 2 7.1
Key punch operator 3 6.0 26 52.0 10 20.0
Machine operator 1 2.1 5 10.6 lit 29.8
Meat cutter - - 11 5 19.2
Nurse, practical - - 16.7 19 79.1
Programmer - - - - 1 5.8
Salesperson, general 2 ^.9 17 5 12.2
Sewing machine operator Ito reports on file
Stenographer 1 5.3 lii- 73.7 21.0
TV service and repair - - 5 23.8 12 57.2
Upholsterer 1:10 reports on file
V/aitress 7 77.8 2 22.2 - -
Welder 2 1.8 12 10.6 35 31.0
Total 3^ 6.1 I6l 28.7 1J^7 26.2
^Post training reports were not administered to all trainees
2.01 to 2-50 More than 2.50 Other INA Total
n % n n i n
- - 1 16.7 - - - - 6
if 18.2 18.2 7 31.8 - - 22
9 11.1 6 7.^ 10 12.3 5 6.2 81
- - - - - - - - 2
1 3.8 - - - - - - 26
16 55.2 3 10.3 - - - - 29
- - 1 3.6 - - 2 7.1 23a
3 6.0 2 ii-.o - - 6 12.0 50^
8 17»0 9 19.2 1 2.1 9 19.2 ^7
iv 15.^ 15.^ 1 3.8 1 3.8 26
1 Ur.Z - - - - - - 2^4-
7 ^^.1.2 7 ^4-1.2 - - 2 11.8 17
2 ^-9 2 • ^.9 13 31-7 - - ifia
No reports on file
- - - -
-
- - - 19^
19.0 - - - - - - 21
^ reports on file
- - - - - - -
- 9
36.2 19 16.8 1 0.9 3 2.7 113^
100 17.8 58 10.3 33 5.9 28 5.0 561^
Table 1?. Hourly wage of those eii5)loy0d 12 months after training by
occupational training area
Itaining area
1.00 or less 1.01 to 1.50 to 2,00
n n % n
Appliance repairman 1 20.0 1 20.0 - -
Auto body repairman - - 2 11.8 2 11.8
Auto mechanic 2 2.5 15 19-0 25 31.6
Beauty operator - m - - 2 100.0
Clerk, general 2 7.7 19 73.1 2 7-7
I^aftsman - - m - 3 10.3
Fanohand k 19.1 12 57.1 2 9.5
Key punch operator 3 iJ-.Z 35 ^.3 11 15-5
Machine operator 1 2.1 3 6.if 12 25.5
Meat cutter - - 3 13-6 6 27.3
Nurse» practical - - 3 12.5 20 83.3
Programmer - - - - 3 15.8
Salesperson, general 5 6.9 30 J^1.7 8 11.1
Sewing machine operator 3 11.5 23 88.5 - -
Stenographer 1 3.8 53.8 10 38-5
TV service and repair - - 2 11.8 7 ^4-1.2
Upholsterer - - - - - -
Waitress 6 75.0 2 25-0 - -
Welder 1 0.8 6 ^.7 25 19-6
Total 29 ^.5 170 26.2 138 21.3
i+3
2.01 to 2.50 More than 2.50 Other INA Total
n n n n
1 20.0 1 20.0 1 20.0 - - 5
1 5.9 6 35.3 6 35.3 - - 17
20 25.3 8 10.1 5 6.3 4 5.1 79
- - - - - - - -
2
2 7.7 - - 1 3.8 - - 26
20 69.0 6 20.7 - - - - 29
1 4.8 2 9.5 - - - - 21
5 7.0 5 7.0 - - 12 16.9 71
7 14.9 16 34.0 - - 8 17.0 47
6 27.3 5 22.7 1 4.5 1 4.5 22
1 4.2 - - - - - - 24
7 36.8 8 42.1 - - 1 5.3 19
3 4.2 4 5.5 21 29.2 1 1.4 72
- - - - - - - -
26
1 3.8 - - - - - - 26
23.5 4 23.5 - - - - 17
11 100.0 - - - - - - 11
- - - - - - - - 8
58 45.7 31 24.4 3 2.4 3 2.4 127
148 22.8 96 14.8 38 5.9 30 4.6 649
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noted that this table includes all wages reported, not on^y those who
were ec^loyed in a position directly related to training.
Wage was not used as an indicator of success because there were so
many other variables which could not be considered in this study* CSeo-
graphic area of ec^jloyment, community size and cost of living, family
ties and many other factors influenced where a person became employed.
The trainees who completed either the programmer or welding program
reported the highest hourly wage with 70.0 per cent of the welder grad-
iiates earning more than $2.00 per hour 12 months after training. One
welder was earning $4.65 per hour one year after training. Draftsmen,
machine operators, meat cutters and television service and repairmen were
a few of the highest paid graduates one year after coo^leting the pro
gram. Oae machine operator graduate was employed one full year at a job
not related to his training for a low but consistent wage of 63 cents
per hour.
Practically all occupations ejqjerienced a notable wage increase over
the twelve month period. The waitress group was the lowest and indicated
only slight variation. Tips were not included in their wage figures. The
general clerk groi^ i^s another area which showed very little wage in
crease from the first report to the third report.
At the time of the three month report 95 or 25.8 per cent of the
r^orting graduates were earning more than $2.00 per hoia:. According
to the six month report I50 or 28.1 per cent of those employed were earn
ing more than $2.00 per hour and by the twelve month report this figure
increased to 254 or 37*^ per cent. It should be remembered that the
Table 18. Related or non-related eiqjloyment of those employed three,
six and twelve months after training
3 months
Training area Related Non-related Total
n n 'J' n
Appliance repairman 1 1^f.3 6 85-7 7
Auto body repairman 16 76.2 5 23.8 21
Auto mechanic 40 76.9 12 23.1 52^
Beauty operator 1 100.0 - - 1
Clerk, general 22 84.6 4 15.4 26
Draftsman 18 90.0 2 10.0 20^
Farmhand 15 78.9 4 21.1 19^
Key punch operator 21 70.0 9 30.0 30^
I'lachine operator 18 72.0 7 28.0 25^
Meat Cutter 21 80.8 5 19.2 26
i^urse, practical ? 100.0 - - 7^
Programmer 14 82.4 3 17.6 17
Salesperson, general 3 100.0 - - 3^
Sewing machine operator No reports on file
Stenographer 15 83.3 3 16.7 18^
TV service and repair 12 60.0 8 40.0 20
Upholsterer Mo reports on file
Waitress 11 100.0 - - 11
Welder 55 84.6 10 15.4 65^
Total 290 78.8 73 21.2 368^
^?05t training repoirbs were not administered to all trainees
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12 months6 months
Rola:ted Non- related Total Related Non-•related Total
n 'fi n $ n n n n
2 33.3 4 66.7 6 2 40.0 3 60.0 5
16 72.7 6 27.3 22 9 52.9 8 47.1 17
63 77.8 18 22,2 81 55 69.6 24 30.4 79
2 100,0 - - 2 2 100.0 - - 2
22 8^1.6 4 15.^ 26 22 84.6 4 15.^ 26
28 96.6 1 3.4 29 28 96.5 1 3.5 29
18 66.7 9 33.^ 27^ 12 57.1 9 42.9 21
37 64.0 13 26,0 50^ 49 69.0 22 31.0 71
31 66.0 16 34.0 47 32 68.1 15 31.9 47
19 73.1 7 26.9 26 15 68.2 7 31.8 22
2if 100.0 - - 24 24 100.0 - - 24
82.4 3 17.6 17 16 84.2 3 15.8 19
31 75.6 10 24.4 41a 58 80.6 14 19-4 72
No reports on file 18 69.2 8 20,8 26
16 84,2 3 15.8 19a 24 92.3 2 7.7 26
lii. 66.7 7 33-3 21 12 70.6 5 29.4 17
No reports on Tile 11 100.0 - - 11
9 100.0 - - 9 8 100.0 - - 8
9^ 83.2 19 16.8 113^ 98 77.2 29 22.8 127
78.6 120 21,4 560^ 494 76.1 155 23.9 649
Ur7
three and six month figures are smaller because of the absence of some
KT-I03 reports.
The data in Table 16 indicated some graduates became disinterested,
dissatisfied or could not operate in the occupation for which they had
been trained. \Vhen examining the non-related or related employment fig
ures it was apparent that some groups were unable to maintain a high
employment level within their re^ective occupational fields.
Diree gro\^s dropped in their related employment rate by at least
10 per cent from the three month to the twelve month report. They were
the auto body repairman (-13*3 P©r cent), farmhand (-11.8 per cent) and
meat cutter (-12.6 per cent) groups. Most groi5>s remained relatively
stable or experienced a slight increase in the related employment rate.
The net change in the overall related eii9)loyment rate was a decrease of
2.7 per cent.
The characteristics of those graduates unemployed twelve months
after training were illustrated in Table 19. It seemed apparent that
en^loyment success was definitely influenced in part by various char
acteristics, It should be noted that the classification of graduates
by characteristics was developed using the characteristics as reported
at the beginning of the individual's trairdJig period except for the age
classification, which reflects their age at the end of the program. The
unemployment rate for the gro^ ^5 years of age and over was almost
double that of the age group 21 and under. The older group experienced
an uneiqployment rate of 11.3 per cent as con^ared to 5.7 per cent for
the younger group. The rate for females was 12.6 per cent while the male
^8
Table 19- Characteristics of the graduates unemployed twelve months
after training
Characteristic
Age
Sex
Less than 19
19 to 21
22 to
4-5 and over
Male
Female
Handicapped
Yes
lib
Marital status
Single
Married
Other
Number of dependents
0
1 to 2
3 to 4
5 or more
Total in
labor force
5^
173
371
106
^15
229
100
604
220
408
76
287
209
143
65
Educational attaiment
Under 8 12
8 68
9 to 11 165
12 409
Over 12 50
Years of gainful eii^>loyment
Less than 3 215
3 to 9 265
10 and more 224
Number
unezDployed
i4.
9
30
12
26
29
12
k3
10
33
12
20
18
11
6
3
6
16
26
4
17
17
21
Iftieroployment
rate - $
7.^
5.2
3.1
11-3
5-5
12.6
12.0
7.1
4.5
8.1
15.8
7.0
8.6
7-7
9.2
25.0
8.6
9.7
6.4
8.0
7.9
6.4
9.4
^9
Table 19 (Continued)
Total in N\mber Unemployment
Characteristic labor force unenployed rate - ^
Duration of unemployment
Under 5 weeks 280 17 6.1
5 to 14- weeks 171 2.3
15 to 26 weeks Ilif 10 8.8
27 to 52 weeks 55 8 14.5
Over 52 weeks 84 16 19.1
Public assistance or un
employment insurance claimant
Neither 522 39 7.5
Unenployment insurance 132 7 5.3
Public assistance 9 19.6
Both k 0 0.0
Total 70if 55 7.8
group had a rate o£ only 5*5 cent*
Handicapped graduates had an unemployment rate five per cent higher
than those reported as non*handicapped«
Family size did not seem to effect the employment success of the
graduates.
Graduates vho were divorced, separated or widowed had an uneiq>loyment
rate of 15*8 per cent. The single group had a low rate of ^.5 per cent
but this figure is probably reflecting the lower rate for the younger
groi:^.
Length of gainful en^sloyment prior to training appeared related to
employment success but the duration of unemployment seemed to have the
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strongest influence on whether or not a graduate was unemployed at the
end of the twelve month period.
Under the MDTA program, a public assistance recipient is an appli-*
cant who, at the time the training is offered, is receiving financial aid
from a Federal, State or local public assistance program. Approximately
six per cent of all graduates were classified as public assistance re
cipients at the time of referral. This is less than the nine per cent
at the national level. Xine or 19*6 per cent of those in the labor force
and in the public assistance category were unemployed twelve months after
training. Eight of the nine unemployed were women. The group which
received neither public assistance nor unemployment ins\u:*ance had an
unezz^loyment rate of 7*5 cent as compared to 5*3 P^z* cent for the
group that was receiving unen^loyment insurance.
Test of hypotheses
The chi square technique was employed to determine if certain char
acteristics were related to whether or not a graduate was employed twelve
months after training was completed. The graduates were classified by
their age, sex, whether or not they were handicapped, marital status,
number of dependents and education level attained. Other classifications
used were years of gainful en^loyment, duration of unemployment axid
whether or not they were receiving unen^^loyment insurance or public assis
tance prior to training. This technique tested whether the distribution
of responses of the graduates differed from frequencies e;<pected on the
basis of the null hypotheses.
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The chi square test "was used at the five per cent level and the one
per cent level of significance to test the null hypothesis for each chi
square contingency table* A significant difference refers to a value
which exceeds the tabulated value (13i ^23) i with appropriate degrees
of freedom at the five per cent level of significance. A highly signif
icant difference refers to a value which exceeds the tabulated value at
the one per cent level with the appropriate degrees of freedom.
V/ert (13, p. 157) reported that chi square should not be employed
whenever an expected cell frequency falls below five. Therefore, some
data reported in the contingency tables have been grouped or eliminated.
Hypothesis one There were no differences in ec5)loyment status
among various age groins.
Ihe calculated chi square value from the data in Table 20 was 3-^59
with two degrees of freedom. This value was less than the five per cent
value, 5*9911 given in the chi square table (13# P* ^23). Since the
five per cent level had not been reached, evidence was insufficient to
indicate any significant difference between age groi:^s. ^e null
hypothesis could not be rejected.
It should be noted that regrouping by age was necessary to eliminate
cell frequencies less than five.
Hypothesis two There was no difference in employment status
between the male and female graduate groups.
The chi square value of 10.8^ with one degree of freedom calculated
from the data in Table 21 was found to be larger than both the five per
cent value, 3*^11 and the one per cent value, 6.635* indicated
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Table 20. Number of graduates, by age, en^loyed or unen^loyed twelve
months after training, actual and expected
Eniployed Unemployed Total
Age Actual £3q>ected Actual £:q3ected n
yr
Less .than 22 21 (209) 13 (18) 227 32.2
22 to 44 3^1 (3^2) 30 (29) 371 52.7
45 amd over 9^ (98) 12 (8) 106 15.1
Total 6k9 55 70iJ' 100.0
that a graduate's sex and employment status twelve months after training
were related. The null hypothesis was rejected.
The data available Indicated that there was a highly significant
difference in the unemployment rate between the female and the male groiqjs.
A greater percentage of females than males were unemployed twelve months
after traindng.
Table 21. Number of graduates, by sex, eii5)loyed or unec^loyed twelve
months after training, actual and expected*
Etaoloyed Unemployed Total
Sex Astual Expected Actual Ejipected n ^
l^ale (if38) 26 (37) /1.75 67.5
Female 200 (211) 29 (18 ) 229 32.5
Total 6ii9 33 70^+ 100.0
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Rsrpothesls three Ihere vas no difference in employment status
between the handicapped and non-handicapped graduate groups.
A chi square value of 2-5^» with one degree of freedom, was cal
culated from the data in Table ZZ, Since this value was less than the
five per cent table value of » evidence was insufficient to indicate
any significant difference in the employment success between the handi
capped and the non^handicapped groups. The null hypothesis could not be
rejected*
Table 22. Number of graduates, handicapped or non-handicapped, who
were ec^Dloyed or unenployed twelve months after training,
actual and ejected
Bhployed Unemployed Total
Handicapped Actual Expected Actual Expected n jo
Yes 38 (92) 12 (8) 100 lii..2
^ 561 (557) (4?) SOU 85-8
Total 6^9 55 VO^i- 100.0
Hypothesis four There were no differences in eu^loyment status
among marital status groupings.
The marital status indicated in Table 23 was reported at the be
ginning of the training program. The calculated chi square value of
9*669» with two degrees of freedom, was found to be greater t.hgn the five
per cent value, 5«991» and the one per cent value, 9.210. The result
5^
indicated that marital status and en^loyment status twelve months after
training were related* The null hypothesis was rejected.
Table 23. Number of graduates, by marital status, employed or unemployed
twelve months after training, actual and ejected
B>iiplo,yed Unemployed Total
Marital status Actual Expected Actual Expected n ^
Single 210 <203) 10 (17) 220 31.2
Married 375 (376) 33 (32) 408 58.0
Other 64 (70) 12 (6) 76 10.8
Total 649 55 704 100.0
Hypothesis five There were no differences in employment status
among graduates reporting varying numbers of dependents.
The chi square value of 0.76^4-5, calculated from the data in Table 24
with two degrees of freedom, was found to be less than the five per cent
value of 5*991 • The evidence was insufficient to indicate any significant
difference among the three groups reporting varying numbers of dependents.
Therefore, the null hypothesis could not be rejected.
The graduates reporting five or more dependents were grouped with
those reporting three to four dependents.
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Table Number of graduates, by the number of dependents reported,
employed or unemployed twelve months after training, actual
and expected
Kumber of Bnployed Unemployed Total
Dependents Actual Ej^ected Actual Expected n
0 267 (26if) 20 (23) 287 J^*7
1 to 2 191 (193) 18 (16) 209, 29-7
3 or more 191 (192) 17 (16) 208 29.6
Total 6A9 55 704 100.0
Hypothesis six There were no significant differences in employ
ment status among graduates who completed various levels of education*
The information reported in Table 25 had to be reclassified to
eliminate cell frequencies of less than five. The calculated chi square
value was 3>^59 with two degrees of freedom. Since this value was less
than the five per cent'table value of 5-991» with two degrees of freedom,
there was not sufficient evidence to Indicate a significant difference
among the three groins* The null hypothesis could not be rejected.
Hypothesis seven There were no differences in employment status
among graduates with varying lengths of gainful employment prior to
training*
The calculated chi square value was 1-783. This value, with two
degrees of freedom calculated from Table 26, was less than the five per
cent table value, 5*991 • Since the five per cent value had not been
5^
Table 25* Ifumber of graduates, by education level completed, employed
or unemployed twelve months after training, actual and
e:q>ected
Grades coc^leted
Ehployed Unemployed Total
Actual £^eoted Actual E3q}ected n
8 or less 71 (74) 9 (6) 80 11.3
9 to 11 1^ (152) 16 (13) 165 23.4
12 or more 429 (423) 30 (36) 459 65.3
Total 6149 55 704 100.0
reached, evidence was insixfficient to indicate any significant difference
between employment status one year after training and length of gainful
en^jloyment prior to training.
Table 26. Number of graduates, by length of gainful eii5)loyment, employed
or unemployed twelve months after training, actual and
e:q)QCted
Years of B^oloyed Total
gainful employment Actual £}qpected Actual £^ected n
Less than 3 198 (198) 17 (17) 215 30.5
3 to 9 248 (244) 17 (21) 265 37.7
10 and more 203 (207) 21 (17) 224 31.8
Total 649 55 704 100.0
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Table 27* Kumber of graduates, by duration of unemployment, employed
and unemployed twelve months after training, actual and
e;q>ected
Duration of Ehployed Unemoloyed Total
unemployment Actual Expected Actual Expected n ^
IMer 15 weeks 430 (416) 21 (35) 451 64.0
15 to 52 weeks 151 (156) 18 (13) 169 24.1
Over 52 weeks 68 (77) 16 (7) m 11*9
Total 6^9 55 70k 100.0
Hroothesis eight There were no differences in employment status
among graduates with varying lengths of unemployment periods prior to
training.
The chi square value of 20.788. with two degrees of freedom, was
calculated fl\>m the data in Table 2?. Hie calculated value was found to
be greater than both the five per cent value, 5*991 • and the one per cent
value, 9*210. The result indicated that the duration of unen^loyment
prior to training and the en^>loyment status twelve months after training
were related. The null hypothesis was rejected.
From the data avaiJ^ble, it has been demonstrated that duration of
unemployment prior to training has a bearing on einployment success one
year after training. Graduates with longer periods of vinemployment ex
perienced a higher unec^loyment rate than did those with shorter periods
of unemployment.
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Table 28. Number or graduates, by unemployment insurance or public
assistance status, employed and unemployed twelve months
after training, actual and expected
Public assistance
or unemployment
insurance
Employed UneiTiPloyed Total
Actual E^q^ected Actual K^q^ected n
Neither 1^3 (^1) 39 (41) 522 74.6
Unemployment insurance 125 (122) 7 (10) 132 18.8
Public assistance 37 9 W 6.6
Total 645 55 700 100.0
Hypothesis nine There were no differences in employment status
among groups receiving neither unemployment insurance nor public assis-
tance and those receiving either unemployment insurance or public assis
tance.
The chi square value of 7*923» with tvo degrees of freedom, was
greater than the five per cent table value of 5-991. Calculated from
the data in Table 28, this figure indicated sufficient evidence to re
ject the null hypothesis at the five per cent significance level but not
at the one per cent significance level. The table value for two degrees
of freedom at the one per cent level was 9«210.
Graduates who had been on the public assistance rolls had a higher
unemployment rate than the other two groups. The group which received
both unemployment insurance and public assistance was not included because
of the lev number and none were unen^loyed twelve months after training*
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Summary of chi square
The results of the testing of the characteristics of the graduates as
to whether or not the graduates were employed or unemployed twelve months
after training indicated there was: (a) a highly significant difference
by sex, marital status and duration of unemployment prior to training,
(b) a significant difference by unemployment insurance and public assis
tance status, but (c) no significant difference between age of graduate,
handicapped or non-handicapped, number of dependents, education, length
of gainful employment prior to training, and whether or not a graduate
was en^loyed one year after training.
Placement, Trainee KobiliV sjid FoUow-i^ Results
Graduates vho responded to the Kr-103 reports indicated the means
used to obtain the job held at that point in time. Only the results of
the twelve month report were used since the distribution did not vary
significantly from one report period to the next.
The data in Table 29 indicated that per cent found their cur
rent job through an £^loyment Service office while ^*2 per cent responded
by checking the Mother* category* This would include friends, relatives
and possibly fellow graduates.
i^proximately 20 per cent of all employed graduates moved 30 miles
or more to find employment. The information presented in Table 30 did
not seem to indicate any obvious trend within individual occupations or
in the total group. The occupational groups which did indicate notable
changes were generally small in number, therefore, no inferences were
drawn.
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Table 2$m Means of obtaining eniplo^ent
Heans Niomber Per cent
S^loyment service 262 40.if
establishment where trained 30
School 20 3.1
Other 313 kQ.Z
Iht known 2k 3.7
Total 100.0
Ihe data in Table 31 indicated that 49 or 6.3 per cent of responding
graduates had held no jobs which lasted JO days or more during the first
year after training. Aljnost 60 per cent of those responding indicated
only one Job lasting 30 or more while 23.^ per cent had held two
jobs lasting at least that length of tuie* One individual was reported
as having had 11, jobs which lasted at least 30 days during the first year
after training.
An attempt was made to determine any relationshi^)s between char
acteristics or occi5>ational training areas and the number of Jobs held
which lasted 30 days or more. TSiis information was discarded because it
appeared rather meaningless. There were too many unconsidered factors
which undoubtedly affected the responses.
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Table 30* Kumber of employed graduates who moved 50 miles or more to
take job as reported three, six and twelve months after training
Training area
6 months 12 months3 months
employed moved employed moved employed moved
n l> n ^ n
^pliance repairman 7 - 6 - 5 ko.o
Auto body repairman 21 28.6 22 18.2 17
Auto mechanic 52^ 15.^ 81 16.1 79 19.0
Beauty operator 1 - 2 - 2 -
Clerk» general 26 - 26 - 26 3.a
Draftsman 20^ 35.0 29 31.0 29 27.6
Farmhand
19a 31.6 27^ 22.2 21 if.8
Key punch operator 30^ 53.^ 50^ ii4.0 71 43.7
Kachine operator 25^ 32.0 ^7 31.9 ^7 29.8
Meat cutter 26 1^.3 26 26.9 22 18.2
llurse, practical 7a 28.6 2^ 25.0' 2M- 20.8
Programmer 17 35.3 17 19 36.8
Salesperson, general 3^ - ^1^ 12.2 72 13.9
Sewing machine operator reports on file 26 3.8
Stenographer 18^ 5-5 19a 5.3 26 3.S
TV service and repair 20 30.0 21 33.3 17 52.9
Upholsterer reports on file 11 18.2
Waitiress 11 - 9 - 8 -
Welder 65^ 10.8 113^ 11.5 127 12.6
Total 368^ 20.9 560^ -20.5 649 20.3
^Post training reports were not administered to all trainees
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Table 31* Number of jobs held during first year after trainixig which
lasted 30 days or more
Number of jobs Number Per cent
0 6.3
1 449 58.1
2 181 23.ii'
3 or more 9^ 12.2
Total 773 100.0
The MT-IO3 follow-145 form was not administered during the initial
phases of the Iowa program. Several of the previous tables were affected
by this and tiiese were appropriately footnoted. Table 32 shows the
number of reports returned by graduates three, six and twelve months after
tralidng, Many graduates could not be located because forwarding addresses
were not available. These cases were included in the 'no response re
ceived' group.
Table 32. Per cent of return on MT-IO3 follow-i^ reports
Report period Reports sent Response received No response received
months n n n
3 568 i^3 81.5 105 18.5
6 819 674 82.3 1^5 17.7
12 1002 773 77.2 229 22.8
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SUMMARY OF FlilDIHGS
The objectives of this study were to compile a usable report of the
graduates of the MDTA program in Iowa, present a detailed descriptive
analysis of these graduates and attempt to determine factors i-^ich pos
sibly affect employment success. Information had been gathered on these
graduates prior to this study but had never been presented in a usable
form* Several trainees may have found related or non^related emplo^ent
before the program was actually coni^leted but these vere not included
because of inadequate foUow-vp information.
General Characteristics
The first section of the stuc^ included general characteristics of
the 1002 trainees ^Aio had completed an institutional training program in
Iowa prior to July 1, This information was obtained from the
standard Characteristics of Trainees report, i.e., the MT-101.
Kore than 3^ per cent of all trainees were less than 22 years of age
at the completion of their respective training programs. Approximately
per cent i-rere 45 years of age or older. The female trainees were
generally younger than the male trainees with 45.1 per cent less than 22
years of age as compared to 29.1 per cent for the male group.
Only two per cent of all graduates had completed less than eight
years of formal education while 5^ per cent had completed high school.
Female graduates tended to be better educated than male gradiiates.
Seventy-seven and one-half per cent of the females had coB^jleted high
school and 55*3 pei* cent of the male graduates held a high school diploma.
6^^
Most female graduates had no dependents at the beginning of their
training program. Two hundred twenty-six or 72.7 per cent of the women
reported no dependents, 17»5 per cent reported one or tiTO dependents and
only 10.8 per cent reported three or more dependents. More male trainees
had larger families than did female trainees. Of the male trainee group,
36.4 per cent reported, three or more dependents.
After examining the marital status of all graduates it was found that
almost three-fourths of the male group were married at the beginning of
training and only one-third of the female graduates were married.
Handicapped persons constituted only 1^.^ per cent of all graduates.
Only 2.9 per cent of all graduates were handicapped females. Ihe classi
fication of handicapped persons appeared to be questionable since some
classifying officials only considered a person handicapped if the impair
ment adversely affected, the individual's performance in the chosen
occupation.
Kie female trainees did xwt have as many years of gainful en^loyment
prior to training as did the male group. More than one-fourth of the
female group had. been unemployed more than 52 weeks while only ^.5 per
cent of the males had been without work that length of time.
Ihe data concerning unemployment insiirance claimants and public
assistance recipients were questionable. Some individuals referred for
training may have been on the unemployment roll j\ist prior to referral
but removed from the roll at the time of referral. Therefore, no con
clusions were drawn concerning this group.
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^iployment Status
The data presented in the second section were taken from the follow*
up reports, referred to as the MT-IO3 forms. These forms were adminis
tered three» six and twelve months after training was completed*
The total male graduate population had employment rates of 86.^ per
cent, 91*2 per cent and 9^.6 per cent; three, six and twelve months after
training, respectively. The younger male trainee group (21 years of age
or less) had the highest employment rate for all three report periods*
Female graduates had an employment rate of 87.^ per cent twelve
months after training. At this report period the female group ^5 years
of age and over had the highest rate (93*2 per cent) of any group. "Die
graduates who were 21 years of age or younger had an employment rate of
90.0 per cent.
The es^loyment rate of all graduates indicated an increase in em
ployment success from the first to the last follow-up report. Six
hundred forty-nine or 92.3 per cent of all graduates in the labor force
were employed twelve months after training. This was an increase of
6.7 per cent from the three month period. Sach age group showed an in
crease in employment but the *45 and over' age group had the greatest
increase (+12.5 per cent). The older group experienced almost average
success by the twelve month report but had more difficulty in finding
employment immediately after training than did the younger graduates.
Graduates with a high school diploma were e^eriencing a higher em
ployment rate twelve months after training than were those with less than
or more than a high school education. Ito conclusions were drawn as to
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why those with toore than a high school diploroa had a lower eo^loyment rate
than the group that had completed only twelve years of education* It
should be noted that the number of graduates in the group with more than
12 years of school was relatively small.
£hplo^ent rates by occupation were also illustrated but here also
the number of graduates in each group was sometimes quite small. Gener
ally the occupations which were predominately for females had the lowest
employment rate*
V/ages earned three» six and ti^elve months after training were also
examined but due to the multitude of factors which were not considered
in this study, no inferences were drawn.
The graduates who found employment within the field for which they
were trained generally stayed in that occijpation. IVhile some shifting
from related to non-related employment did occur, the shiXt for the total
group was only 2.7 per cent. This shift occurred between the three and
the tifelve month report periods.
The characteristics of those graduates vtio were in the labor force
and imemployed twelve months after training were illustrated in Table 19 >
pages 48 and 49. Those characteristics which had the greatest differ
ence in unemployment rates within each group were age, sex, handicapped,
marital status, educational attainment, years of gainful employment, and
duration of unemployment. The groups which had the highest unenQ^loyment
rates were those graduates 45 years of age and over, female, handicapped,
divorced, separated or widowed, less than 12 years of schooling, more
than nine years of gainful employment, and those ^o were unemployed more
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than 26 veeks prior to training.
An attempt was made to determine characteristics vdiiish were related
to employment status twelve months after training. The chi square tech
nique was employed to determine whether the distribution of responses
from the graduates differed from frequencies e^qsected on the basis of the
null hypotheses*
The testing indicated that three characteristics had a highly signif
icant relationship with the employment or unemployment of a graduate one
year after corapletLoa of a training program. These characteristics were
(1) sex of graduate, (2) marital status at time of training, and (3)
duration of uneD?>loyment prior to training. Female graduates who were
divorced, separated or widowed and trainees who were unemployed more than
26 weeks prior to training, had the highest unemployment rates in these
three categories.
The testing also indicated that there was a significant relationship
between employment status twelve months after training and t>^ether or not
a graduate was an unemployment insurance claimant, a public assistance
recipient or neither of the aforementioned prior to training. Graduates
who received some form of public assistance prior to training experienced
the highest unemployment rate in this category.
Ifo significant relationship was indicated between five of the char
acteristics and whether or not a graduate was employed one year after
training. These characteristics were (l) age, (2) handicapped or
non-handicapped, (3) number of dependents at time of training, (4-)
ediicatiozx level completed prior to training, and (5) length of gainful
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emplo^ent prior to training.
Placement^ trainee Mobility and Fo3.1ow-up Results
Two hundred sixty-tuo or per cent o£ those graduates ezoployed
twelve months after training obtained their jobs through an Ebiployment
Service office while ^.2 per cent used some means other than B^loyment
Service, establishment where trained or school*
i^proximately one-fifth of all graduates employed twelve months after
training had moved 5^ miles or more to obtain employment. It did not
appear that this indicated apy ineffectiveness of the program due to the
extremely mobile population.
At least three-fourths of the graduates to vtiom follow-up reports
were sent responded three, six and twelve months after training. Approx
imately ^ per cent of the graduates did not receive a three month report
because the >ir-103 report was not administered during the early phases
of the program in Iowa*
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Discussion
Ihd analysis of the MDTA training program in Iowa included 1002
trainees idio completed training projects between the day the program
started and Jxdy 1, 1965* This provided the researcher with complete
follow-up reports on these individuals in August 19^6. It would have
been advantageous to continue collecting data from later graduates. The
cumbersome system used by the collecting agency, however, meant more work
than time would allow.
The investigator sought answers to the following questions:
1« Wi&t were the characteristics of trainees who completed
training programs prior to July 1, 19^5?
2* What were graduates doing after training?
3* Were there factors which had a bearing on employment
success?
Where did graduates go after training and what means did
they use to find jobs?
What information is available which coiild supply answers
to the above mentioned questions?
It was the purpose of this discussion to explore some of the problems
which arose and discuss some observations which were made during this
study. Hopefully, the insights developed by the investigator would prove
helpful to the administration of future programs.
After the primary objectives of the study were established, possible
sources of data were examined. The Manpower Section of the Department of
Public Instruction of Iowa supplied the investigator with printed summary
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sheets which were prepared by the United States Department of Labor.
This material presented the total statewide program but was too incon
gruous to be usable* Data did not agree with inTormation at the state
level and programs were included which did not even exist in Iowa at that
time. It appeared that the feedback between State and Federal offices was
not totally successful. For example, the report from the Federal office
included the results of a training project in Iowa for umbrella repair
men* such project had existed or was being planned in Iowa.
A classification of trainees, which was used in the Federal reports,,
was whether a trainee was white or non-white. The investigator inquired
at the State office and at local offices of the Iowa Snployment Security
Commission but was unable to find the source of such a classification. It
was the researcher's feelings that such a classification could be helpful
but the source of this classification was questioned. Methods used in
communicating ideas were challenged. However, no satisfactory responses
were obtained from State or local officials.
Referral reports which included characteristics of trainees and
follow-up reports were located at the Iowa Elnployment Secxirity Commission
office building in Des Itoines, Iowa. These standardized reports were
being administered by the local employment offices aiid were returned to
the state office. As the forms were received several items of interest
were tallied and then the reports were placed in permanent files and
apparently were put to very little use afterward. It was decided that
these reports were the most reliable and readily accessible source of
information.
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Characteristics used in this study were generally classified
sixoilar to those included in the standardized form (KT-IOl) used by the
employment office. If the graduates of the MDTA program were a represen
tative sample of the total trainee population, it appeared that the train
ing program was not serving a cross-section of the unemployed population.
It was the investigator's impression that max;y of the hard-core
unemployed were unable to meet the entrance requirements for many of the
training programs. The lack of basic education seemed to be a deterring
factor for many 1^0 were luiemployable and othez*wise eligible for training.
Most programs required some high school or a basic education of reading,
writing and arithmetic. Since many did not possess the needed skills,
they were ruled out before given a chance in a program. A partial list
of occupational training program descriptions is located in the appendix.
Of those trainees who completed a training program during the period
included in this study, only 81 or 8.1 per cent were less than 19 years
of age. By comparison, the estimated annxial unemployment figures for
1962 through 1965. as reported in the 19^7 Manpower Report of the Presi
dent (8, p. 215)t indicated that approximately 25 per cent of those uiv
employed each year were under 20 years of age. For the ^5 years and
older age group, 139 or 13-9 per cent of the trainees were in this
category. For this group the United States average was approximately
23 per cent.
The above two comparisons could be misleading since the population
being investigated was not necessarily representative of the national
population and the age grouping differed slighUy. However, if the
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graduate group was representative o£ the trainee group, these figures do
substantiate Kepler's (12, p. 7) findings, i.e., the trainees were not
representative of the unemployed population.
VJhen comparing educational attainment of the Iowa or national trainee
group with the education attainment of the unemployed group, it was appar
ent that the MDTA program did not have a great impact on the under
educated unemployed. Only two per cent of the trainees had completed less
than eighth grade while 5^ per cent had a high school education. Hepler
(12, p. 20) reported that in 1962, 20.2 per cent of the unemployed in
the United States had less than an eighth grade education and in 1963>
three per cent of the MDTA trainees had less than eight years of school
ing. The high school graduates were selected for training at a rate
nearly double their proportion among all unemployed. More than two-thirds
of the female trainees in Iowa had completed high school.
The younger male trainees had a higher employment rate after training
than did the older group. This difference seemed normal since employers
generally prefer someone who is apt to return more to the business in
the long run. The younger graduates probably had a wider selection of
employment opportunities because of fewer family ties and financial
obligations. The relatively high percentage (11.7 per cent) of male
graduates under 22 years of age who were reported as not being in the
labor force was probably due to the fact that many of this group were,
drafted into military service upon the completion of their training pro
gram.
It appeared that even though the MDTA program was experiencing a
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high level of success, it was missing an opportunity to aid individiLals
who were at the lower end of the unemployed list. It was felt that
preference was being given to the "cream-of-the-crop" of the unemployed
population, so to speak* The investigator would dislike seeing the I-Ian-
power program officials developing an attitude similar to that of many
secondary school officials, that is, concentrating the program toward
the more gifted and letting the less privileged work out their own
problems.
It seemed that there were inconsistencies in the classification of
referrals by classiiying officials. Some of these inconsistencies would
be expected but more effective coasaunication between local offices and
the state office would likely reduce these to a minimum.
If the employment rate of the grad\iates in the labor force twelve
months after training can be used as an indicator of success, the Iowa
program would probably be termed successful. Ninety-two per cent of all
graduates in the labor force were employed one year after training. As
reported in the Review of Literature, by the end of I965, Iowa ranked
third among all states in the number of institutional trainees securing
employment through the MDTA program.
The investigator was not in a position to determine whether or not
individual trainixig projects were successful. Criteria had not been
established and it was not an objective of this study to set forth a list
of criteria which would quickly determine success or failure.
An attempt was made to determine factors which had a relationship
with whether or not graduates were employed one year after training.
7^
Utilizing the chi square technique, it was found that there was a re
lationship between certain characteristics and employment success. The
characteristics of marital status, sex and duration of iinemployment prior
to training had a highly significant relationship with employment status.
Single graduates, male graduates and those with shorter periods of
unemployment prior to training had the lowest unemployment rates in these
categories • Single graduates were probably more mobile and more apt to
take a chance with a Job. Female graduates may have classified themselves
as being in the labor force but may not have been actively looking due to
marriage, pregnancy or dissatisfaction with opportunities. Unemployment
may have become a habit with some people. The long-term unemployed may
have had problems in applying for employment because of mental blocks
which developed during this period of inactivity. Steps should have been
taken to diminish these problems for the long-term unemployed.
V.liether or not a trainee received unemployment insurance or public
assistance prior to training had a significant relationship with employ
ment status. The public assistance recipient group had the highest un^
employment rate. Most of the recipients were women. This would reflect
the findings concerning the female group.
The characteristics irtiich did not prove to have a significant rela
tionship with employment success were age, handicapped or non-handicapped,
number of dependents, education and length of gainful employment prior
to training. The researcher was surprised that a relationship v.'as not
indicated between employment and age or education. The limitations of the
chi square technique were known. And even though the cases were mutually
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exclusive some results could be questioned because of many factors effect
ing employment success which could not be considered in this study.
One of the most common criticisms of govermental agencies has been
that communication barriers often exist between departments. This seems
to be true for this program also. For example, a training project is
established and the local employment office makes referrals and adminis^
ters follow-up reports to those trainees ^rfio complete the project. The
reports are then sent to the State office. Little feedback, if any, is
given to the local offices as to what the graduates of a particular proj
ect are doing twelve months after training or ^^at wages automobile
mechanics can expect to earn three months after training. It is difficult
to imagine how officials know idiat types of projects are worth continuing
or what training is being effective if nothing is being done with the
follow-up information available.
Page 87 of the Appendix is a sample of comments made by local train*
ing project officials and employment office officials. The investigator
was unable to determine any usage or communication concerning these
comments. It was the investigator's impression that many times a program
was started strictly because of a need for employable persons in an
occupational area. Consideration was not always given to the individual
nor was it given to the results of previous programs.
It is hoped that more will come of this study than just the figures
as illustrated in the tables. Information is presently available which
would allow Manpower administrators to be constantly aware of the results
of the various projects. This could be done simply with a more effective
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reporting system and an improved commxinication system. Proper coding
and recording of information coiild provide administrators with an almost
immediate soiirce of knowledge for the management of future programs.
This would be only one of many ways to increase the effectiveness of the
1-Ianpower program,
A more satisfying goal of this study would be one of knowing that
the information as presented in this study would encourage the growth of
the present program and encourage future trainees to take advantage of
the opportunities that await them.
There are many factors which determine a country's capacity for
economic growth. The availability of natural resources, the ability to
attract capital and the development of a stable government are all impor
tant. Yet, in the final analysis, the most critical factor is manpower.
Economic growth is dependent upon finding, training and effectively
motivating human beings. If a nation wishes to grow and develop, it must
have carpenters, industrialists, service station attendents, scientists,
engineers, skilled craftsmen, clerks and productive manual workers for
public and private service. A nation must invest in the upgrading of
human resources into a highly talented work force in order that it might
build the economic complexes which modern development requires.
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Definition of Terms
The following is a partial list of terras and abbreviations used in
this study. Definitions included are not necessarily those of MDTA,
Department of Labor or Iowa Ehployment Security Coamission officials and
are included only as references to this study»
Rriployraent rate
The proportion of the population in the labor force who are gainfully
employed* Usually expressed as a percentage.
Graduate
A person who completed an KDTA training project. This study included
only trainees who had graduated. Therefore, the terms graduate and
trainee are used interchangeably when referring to the population in
cluded in this study.
Hard-core xmemployed
Persons unable to find en^jloyment due to such factors as insufficient
education, inadequate skills or xmdesirable personality traits.
INA
Information was not available.
Lonfy~tenn unemployed
Individuals i^o have been continually unemployed for a period of
15 weeks or more.
MDTA
The Manpower Development and Training Act. The terns MDTA program
and Manpower program are used interchangeably.
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Occupational training area
A program aimed at the preparation of an individual for a specific
job, such as automobile mechanic or meat cutter.
Trainee
An individual ^o is engaged in an MDTA training program. See
Graduate.
Training program
A course of study established for the training of an individual in
preparation for en^loyment in a specific occupational area.
Training pro.ject
A terminal course within a training program. A designated period
established for the training of a certain number of individuals in a
specified occupational area.
Undereducated
Persons having less than an eighth grade education. Also refers to
a person lacking a basic education.
Dhderemployed
Those able to fijad only part-tliae work though they would like to
work full time. Also those employed below their actual potential skill
level.
Uneniolo.vment rate
The proportion of the population in the labor force iiriio are not
gainfully employed. Usually e^ressed as a percentage.
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Descriptions of Occupational Training Programs
The following includes brief descriptions of several of the occupa
tional training areas offered during the period covered by this study.
This is only a partial list since many of the programs were not vrritten
up in a formal resume and several programs utilized established courses
in private or public facilities. Most descriptions are a brief statement
of performance required in the respective employment and -worlc performed
during the respective training period. Programs generally were not as
extensive as descriptions may indicate but sajnply prepared an individual
for an entry position in one of tlie fields covered.
Appliance repairman (household)
The 32 week program requires the trainee to repair home and ijidustrial
gas and electric appliances, with major emphasis on larger appliances
such as air conditioners, washers, driers, refrigerators, etc. Trainee
may be onployed in a central appliance repair shop or may be eii5>loyed as
a house serviceman.
Automobile body repairman
Twenty-five week program •srtiich trains the student in the areas of
body restoration, refurbishment and the repair or replacement of metal
and plastic body parts. Includes filling, sanding, removal of parts,
painting, refinishing and welding. Also shop management, glass service,
front-end alignment and frame straightening and repair.
Automobile mechanic
Forty-two week program which prepares the student to perform a
variety of tasks on the mechanical, electrical and body parts of gasoline
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and diesel powered motor vehicles, A trainee completing program will
have a working knowledge of general automotive propulsion, steering,
braking, fuel and electrical systems and ability to use test equipment
and machine tools to repair automobiles.
Draftsman, mechanical
Program provides individual with working knowledge of drafting,
instruments, principles of projection, sketching, revolution, dimension
ing, developments and standard abbreviations. Student will prepare clear,
complete and accurate working plans and detail drawings from rough or
detailed sketches or notes of engineering or manufacturing processes
according to specified dimensions. Program is 20 weeks in length.
Farmhands general
Trainee performs a variety of jobs such as tilling, fertilizing,
plowing, harrowing, cultivating, spraying, irrigatir^ and harvesting of
vegetables, grains, fruit and fodder. During the 18 week program, student
will become knowledgeable in the operation and minor maintenance of farm
machinery, and in subjects such as fertilizers, crop rotation, pesticides,
herd feeding and animal antibiotics.
Machine operator
Program will be from 20 to weeks in length, during which trainee
will become acquainted with such machines as the turret lathe, engine
lathe, milling machine, grinder, shaper and drill press. Trainees may be
hired as general machine operators or may be reqiiired to specialize on
one machine.
Pro^tranner, business
This is a 50 week training program which enables the student to
develop and write a set of specific instructions which direct each step
a computer follows in con^utmg, compariiig, movijig and otherwise process
ing data to solve business or scientific problems or to perform book
keeping and accounting work.
TV service and repairman
The occupation requires a basic knowledge of principles of receivers,
AM/FM, amplifiers, power units, and circuits of most commercial television
sets. During the ^0 week program, the trainee will repair and adjust
radio and television receivers,
VJelder. combination
The 16 week program will acquaint the trainee with various "types of
welding equipment, their use and their care. The trainee will learn to
operate electric, oxy-acetylene and inert gas welding equipment to fuse
metal parts together by melting both the surface or edges to be Joined
and the welding rod.
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Occupational Titles with New and Old B.O.T. I^umbers
The old Dictionaiy of Occupational Titles code numbers were used on
most reports. The following is a list of the occupational titles used
and the new and old C.O.T. numbers. Occupations which are grouped to
gether by single spacing indicate those areas which were grouped for re
search purposes. This was necessazy because some areas included only a
few trainees.
TiUe New D.O.T. Old D.O.T
Automobile body repairman 807.381 5-81.510
Automobile mechanic
Automobile-service mechanic
620.281
620.381
5-81.010
5-81.015
Beauty operator (cosmetologist) 332.271 2-32.15
Clerk, general office 219.388 1-05.01
Draftsman, mechanical
Draftsman, structural
007.281
OO5.28I
O-iJ.S.18
0-it8.25
Farmhand, general if21.883 3-16.10
Household-appliance r^alrman 827.281 5-83.0^3
Key punch operator 213.582 1-25.62
Machine operator 616.380 6-78.905
Heat cutter 316.88-^ 5-58.100
Uurse, practical
itose, licensed practical
35^.878
079.378
2-38.20
0-52,83
Programmer, business 020.188 0-69.981
Salesperson, general 289 ,^^58 1-75.71
Sewing machine operator 787.782 6-27.530
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•K-tle Ifew D.O.T, Old D.O.T.
Stenographer 202.388 1-37.12
TV service and repairman 720.281 5-83.^+16
Upholsterer H 780.331 i^-35.720
Waitress 3I1.878 2-27.12
Welder, arc 810.88^^- ^^-83.020
Welder, combination 812.88^ 4-85.0^
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Cosiments by Program and Bs^loytaent Officials
Conmients by program and employment officials, regarding various
training projects were included with the transmittal of the KT-I03 reports
to the Iowa Saplo^mient Security Commission office. The following is a
sampling of these remarks by respective training areas.
Clerk, general office
"The economic factors of the Mason City area have been such to
warrant this type of training and we show continued need of it. A large
number of this group vxere former ADC members and the training has taken
a large percentage off these rolls."
"We have had, we feel, a great deal of success in the placement of
applicants wiio we considered definitely a hard-core type of applicant."
Household-appliance reoaimian
"Prospective employers have considered the quality of trainees to
be below their specifications. As a result these men are working on non-
related jobs."
IJarse« practical
"All trainees secured jobs. Most had job offers before training was
completed."
"Well-trained IPN's should not have trouble locating satisfactory
work. A demand in the area for LPN's is constant."
Stenographer
"This group i^ich •graduated ten from the class are all xjorking on
permanent jobs except for one individual."
"There were no problems in placing these trainees and we feel there
is still a strong need for this type of trained individual. We have re
ceived a number of favorable comments from employers utilizing these
trained stenographers."
"This group has been very enthusiastic about the type of training
they have received and that we have given them a very valuable service."
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TV service and repairman
"The suddenly increasing demand for color televisions and also the
increase in government contracts to private industry related to basic
electronics in the past year have created many new job openings in this
and related areas."
"Most of those willing to relocate seem to have had better chaxices
for using their new skill than those uho weren't."
"Some students have been reluctant to relocate feeling the salaries
offered for entry jobs were not enough to move. Therefore, some have
taken other Jobs."
"Entiy salaries for radio and TV repairmen were such that most
students were reluctant to relocate and there were very few local openings
at the tiiae of graduation."
"Some students have since found higher paying Jobs in other business
and industry and are now reluctant to change."
Waitress
"Qualified waitresses are always in demand."
"The unemployed trainees are so because of choice, not because of
lacking work skills."
Welder
"Increased eit^loyment rate in manufacturing has created a great
demand for skilled workers."
"Demand for qualified welders continues strong."
PROGRAM:
MDTA — 1
AU —2
other — 4
1. State.
TYPE OF ACTIVITY:
instfL — 1 Basic Ed. — S
on — 2 Pre-Voc. — 18
E&O — 4 Other — 32
(Codtt)
CHARACTERISTICS OF TRAINEES
Under the MDTA and the ARA
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Z LO.
(No.)
3. Project No.
D/L-D/HEW MT-101 (Rev. 7-e4)
Fmn apprDved.
Budget Bureau Nt. 44411202.1.
Section No.
4. Occupation. D.O.T. Code.
5. Name.
O-ast) (First) (initial)
6. SSA No-
7. County of residence.
8. Date of birth:
(Mo. and year)
9. Sex: Male — 1
Female — 2
(Code)
10. Handicapped: Yes — 1
No — 2
14. Family status:
Head of family or
Head of household:
Yes — 1 No — 2
IL Prior military status;
Veteran — 1
Peacetime service — 2
Rejectee — 3
Other nonvet — 4
Not known — 5
12. Marital status:
Single
Married
Other
13. Primary wage earnen
1 Yes — 1 No — 2
2
4 15. Number of dependents:
_ 0 — 2 — 4
— 1 — 3 — 5 and over
B. 1. Highest grade completed:
Code 0 1 2 3 4
Grade 0 1234 5 67 8 9 10 11 12
Code College:
Year
2. Primary occupation.
7 8 9
12 3 4 4+
How long worked in (Montha) When last worked In (Month and yeai)
D.O.T. CodeL
C. 1. Did applicant express willingness to accept job out
of area? Yes — 1 No — 2
2. Referral to training or services:
Accepted — 1 Refused — 2
4. Reason for refusal of referral or failure to enroll:
Poor location or hours of training — 5
Insufficient allowance for training — 6
Not available (in school, Armed
Forces)
No one to look after family
Reason not known
Other (SpecUy)
Obtained employment — 1
Moved from area — 2
Illness (include preg.) — 3
Not interested — 4
3. Enrolled: Yes — 1
5. Was reason considered:
For good cause — 1
No — 2
Not for good cause 2
— 7
— 9
— 0
— 8
D. 1. At time training offered, applicant was:
a. Underemployed
35-39 hours per week and less ^an full time
Less than 35 hours per week
Under skill level
Impending technological layoff
b. Reentrant to labor force
c. Unemployed
Weeks unemployed; 15-^ — 3
Less than 5 — 1 27-52 — 4
5-14 — 2 Over 52—5
d. Farm worker
0
1
2
4
8
64
16
— 32
2. Years of gainful employment:
Under 2 — 0 2 — 1 3-9 — 2 10 or more — 3
3. Unemployment insurance status: Claimant — 1 Nonclalmant —2
4. Public assistance status: Recipient — 1 Nonrecipient — 2
5. As defined for reimbursement of training costs, applicant is:
Unemployed — 1 Other — 2
6. Last regular employment:
a. Occupation D.O.T. Code
b. Industry S.I.C.
c. Straight-time average hourly earnings $
E. Eligible for allowance (Not applicable iar ARA):
1. Regular training:
Yes — 1 Augmented — 3 No — 2
2. Youth training:
Yes — 1 No — 2
3. Subsistence-transportation:
Yes — 1 No — 2
F. For youth:
L What was the most important reason for your leaving school? (Check only one)
Graduated from 12th grade
Illness
Had to support self
Had to support family
Preferred work to school
— 0 Because of low marks in school
— 1 Had to work on family farm or in family business
— 2 Trouble with teachers or school authorities
— 3 Marriage or pregnancy
— 4 Other
(Specify)
2. Living with parents (either own or spouse's)? Yes — 1 No — 2
3. Hl^est grade of regular school father ever completed? Code 0 1 2 3 4 5 6
Grade 1 2 3 4 5 6 7 8 9 10 11 12
it U.S. •OVCRNMENT PRINTIPta OPFICKl I9«»—TM-SSt
— 5
— 6
— 7
— 8
— 9
Code College:
Year
7
m 4+
DL/HEW FORM MT-103
MDTA 1 Insttt 1 Basic Ed 8
AHA 2 OJT 2 Pre.Voc 16
Other 3 E and 0 4 Other 32
POST
TRAINING
REPORT
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state
Bud. Bur. No. 44-R1246
Expires 6/30/6S
(Name)
Project Number
Section Number
(Code)
.2. S.S. No.
A. IDENTIFICATION
1. Name
(Last)
3. Date of Birth.
(Moflih/Year)
5. Report Number 1 _
(First) (initial)
4. Occupation For Which Trained- D.O.T. Code-
For reference week ending.
(Month/Day/Year)
6. Source of Data: Trainee or Trainee's Family (1); MT-103a (2); LO. Records (3); Could Not Locate Trainee (4)
8. STATUS
1. Work History Since Training
a. Total Weeks Since Training
(1) Weeks Totally Unemployed
(2) Weeks In Which Employed
(I) and (2) should add to total
b. Number of Jobs Lasting 30 Days or More
Since Training
(1) Training Related Jobs
(2) Non-Training Related Jobs
(3) Information Not Known
c. Number of Placements Through ES
2. Current Labor Force Status
a. Employed
b. Unemployed
c. Not in Labor Force:
Keeping House 3
In School 4
(Explain other)
Illness
Other
3. If Employed In Reference Week (if B2a is Checked)
a. Employer's Industry SIC Code
b. Trainee's Occupation
.D.O.T. Code
c. Hours Worked In Reference Week
Less than 15 1
15-34 2 «
35 or more 3
d. Straight-Time Average Hourly Earnings $
(Excluding Overtime)
e. Is Job Training Related?
per hr.
Yes_l No 2
(1) Was Training Useful in Obtaining Job Yes 1 No 2
f. Job Is Expected to Last 30 Days or More Yes 1 No 2
g. Trainee Had to Move 50 Miles or
More to Take Job Yes 1 No 2
GPO 878'aei
Other
than
Zero
If
Other
than
Zero
If
Checked
If
Checked
If
Checked
During Last Month
(a) Has Individual Turned Down Offer
of a Training Related Job
Yes _1 No —0
(b) If Yes, Check 1 or More Reasons
Hours Undesirable —1
Pay Below Normal for Occupation —2
Couldn't Afford to Move —^4
Unwilling to Move —8
Other —16
(Explain)
(a) Reason for Leaving Last Job Lasting
30 Days or More
Did Not Leave a Job
Slack Work
Plant Shut Down
Illness
Other
Unknown
Job Obtained Through:
ES Office
Establishment Where Trained
School
Other
Not Known
-0
_1
2
J
4
—3
4^(1) Is Individual Waiting to Report to a Job
in the Next'30 Days
Yes
No
If Yes, Is It Training Related
Yes
No
Not Known
_1
—0
_4
(I) Hours Worked Were
Normal For Industry, Area or Season
Part-Time
Employee's Choice
For Economic Reasons
Other
(Explain)
_1
_4
Nnt Knnu/n
